
 
DEPARTMENT OF ENERGY AND ENVIRONMENTAL PROTECTION 

JOB OPPORTUNITY 

ENVIRONMENTAL ANALYST 1 or ENVIRONMENTAL INTERN 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

Open To:  Candidates on current exam list or eligible for lateral transfer  

 

Location:  Bureau of Water Protection & Land Reuse, Planning and Standards Division 

 

Position#:  105611 

 

Type of Position:  Full-time Permanent 

 

Annual Salary: Environmental Analyst 1 - $46,809 (ES19-1)                                                                                                        

Environmental Intern - with Bachelor's Degree $38,588 (ES15-1)  

                                     with Master's Degree $39,980 (ES15-2) 

 

Closing Date:  August 19, 2013 

 

Eligibility Requirement:  

Candidates for the Environmental Intern level must have a Bachelor’s or Master’s degree in a scientific or 

technical discipline related to the environmental field. Candidates for the Environmental Analyst 1 level must be 

on the current DAS exam certification list for the Environmental Analyst 1 job classification or be eligible for 

lateral transfer.  Applicants will not have the opportunity to take and qualify with the Environmental Analyst 1 

exam currently offered before the closing date for this position.  Current state employees who hold permanent 

status in the class of Environmental Analyst 1 may apply without taking the exam. Candidates on 

Reemployment/SEBAC list will be given first consideration. 

 

Description of Duties:  This position will be responsible for assisting with the technical review and analysis of 

environmental data, reports, and documents pertaining to the evaluation of impacts under the Connecticut Water Quality 

Standards and associated water management and water pollution control programs.  Within the context of assessing and 

evaluating water quality conditions and related impacts, duties will include assisting with: 

• Research, collection, and analysis of water quality related resource data; 

• Conduct of site investigations and conditions; 

• Review and analysis of proposed projects or actions; 

• Assessment of impacts to exposed human and ecological populations; 

• Preparation of recommended actions or alternatives to mitigate potential impacts; 

• Technical consultations with various public and governmental officials; 

• Preparation of publications, policies and guidelines; and 

• Participation in public meetings.   

Special Requirement: The incumbent may be exposed to some danger of injury or physical harm from onsite 

 environments and a moderate degree of discomfort from exposure to year round weather conditions. 

 

The preferred candidate will have experience or training in: 

1. Biological or physical sciences, including environmental science, environmental geography, and/or biology; 

2. Principles and practices of Geographic Information Systems, including ArcMap 9 or 10; 

3. Coordinating effectively, work cooperatively, and contribute well in a team environment; 

4. Evaluating and interpreting environmental data, determine potential environmental impact, and develop 

recommended actions; 

5. State and federal water quality laws and pollution control programs, including the Clean Water Act, the Total 

Maximum Daily Loads, and Water Quality Standards;  



 

 

6. Collecting and analyzing field data pertaining to the assessment of environmental conditions and health of             

ecological populations; 

7. Software applications, including those designed to predict and analyze statistics and environmental data, 

including MS EXCEL, ACCESS, WORD, and PowerPoint, Minitab, and ProUCL; 

8.          Interpersonal, oral and written communication, and critical analysis skills, including writing technical reports and  

giving public presentations. 

 

Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit 

employment rules, if applicable.   

 

Application Instructions: Interested candidates who meet the above requirements should submit a cover letter,  resume, 

and CT-HR-12, Application for Employment.  Current State employees must also include copies of their two most recent 

performance appraisals. (Incomplete packages will not be considered) Application packages should be submitted to: 

 

 
Department of Energy and Environmental Protection 

Human Resources Division 
79 Elm Street 

Hartford, CT 06106-5127 

Attn: Marilyn Stone, Human Resources Specialist 

marilyn.stone@ct.gov 

Telephone:  (860) 424-3006 

Fax: (860) 424-3896 

 

 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

The Connecticut Department of Energy and Environmental Protection is an Affirmative Action and Equal Opportunity 
Employer that is committed to complying with the Americans with Disabilities Act. To request an accommodation contact 
us at (860) 418-5910 or deep.accommodations@ct.gov 

 

mailto:deep.accommodations@ct.gov

